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Abstract 

Effective stakeholder management is crucial for the success of IT projects, as it involves identifying, engaging, and 

managing stakeholders to ensure project goals are met. Neglecting key stakeholders can lead to project failure, 

regardless of planning and funding.  In today’s digital era, managing stakeholders in information technology (IT) 

projects has become increasingly complex due to the diverse and geographically dispersed nature of stakeholders. 

The paper explores the importance of effective stakeholder management for the success of IT projects, detailing 

strategies for identifying, engaging, and managing stakeholders to achieve project goals. 
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Introduction 

A project can contain multiple stakeholders, both internally and externally. It can include groups such as internal 

teams, investors, government bodies, regulating bodies, suppliers and the ultimate consumers. Stakeholders can 

also be categorized into definitive roles, e.g., sponsor, manager, end user, client, and supplier.  In the current digital 

era, stakeholders are also geographically dispersed. With so many user roles and globally dispersed stakeholders 

invested in a project, Stakeholder management has emerged as an important topic in the implementation of 

information technology projects. The main aim of stakeholder management in IT project implementations is to 

identify, engage, and manage the stakeholders in such a way that the project can succeed in achieving its goals. 

Stakeholders are the biggest advocates of a project and neglecting any of the key stakeholders can doom even well-

planned, soundly funded projects to limited success at best. The management of stakeholders gets even more 

complicated with the size and scope of the project. A project is more likely to succeed if each of the stakeholders 

is aware of the project, is motivated to help make its outcome happen, and is providing a symbiotic working 

relationship. In addition, improved stakeholder relation impacts positively on the long run success of the 

organization since stakeholders work hand in hand with the organization having trust and transparency. 

 

Identifying Key Stakeholders 

One of the early tasks in project planning is the identification of individuals and groups interested in the project. 

Different stakeholders can be employed, depending on the implementation type. As few IT projects involve both 

software and hardware, the number of stakeholders that may impact the project is potentially high. If the various 

categories of stakeholders are identified early, it also increases the chance of building a positive ongoing 

relationship. However, engagement will not be equal among all stakeholders, so decisions will have to be made on 

the significance or impact of individual stakeholders. 
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Internal vs. External Stakeholders 

Stakeholders in IT projects can be broadly classified into two key groups, including those involved in the project 

and those who are not involved in daily operations, yet may be affected by the project’s results. Internal stakeholders 

may include project teams, project managers, senior managers, organizational leaders, and so on. They are directly 

involved in the project and drive it. They have vested interests, are held accountable, and are responsible for project 

results and outcomes. External stakeholders, on the other hand, may include clients, regulatory entities, partners, 

and others who may not be directly involved in the project. Although these stakeholders may not contribute to the 

daily operational aspects of the projects, their support is nonetheless essential in determining the project’s success.  

The relationship between internal and external stakeholders serving different interests presents a natural tension 

and conflict of interest among them. The distinct relationship between these two categories of stakeholders is 

important to understand for effective communication in any IT project. A clear line of communication makes it 

easier to identify the expectations of internal versus external stakeholders and address them accordingly. 

Primary vs. Secondary Stakeholders 

In the context of IT project implementations, stakeholders can be categorized into primary and secondary 

stakeholders. Primary stakeholders are those who will be impacted by the project's outcome. These include end-

users who receive the project deliverables, clients whose problems or needs are addressed by the project, and project 

sponsors. Sponsors are individuals or groups within the client company who are primarily responsible for possible 

financial, human, informational, or material resource allocations. In most of the IT-oriented success and failure case 

studies, it is found that the active involvement of primary stakeholders is an important issue and is identified as a 

critical success factor in effective project management. Secondary stakeholders are individuals who are not directly 

involved but have a stake in the project outcome. Moreover, secondary stakeholders are not engaged in influencing 

or accountable for the performance of a project. These stakeholders include community groups, industry regulators, 

and public advocacy organizations. 

Also, secondary stakeholders can hinder or support the project to their interest if not catered to by the firm. Since 

secondary stakeholders can significantly impact the project in the future, secondary stakeholders who are influenced 

by direct participants or who possess the power to influence the outcome represent a third category regarding the 

classification of stakeholders, which is not just static but dynamic. Thus, stakeholders have differing levels of 

influence and power associated with them and can have different expectations, attitudes, norms, and values. To 

manage stakeholder expectations, in conjunction with the project teams, it is important to develop a coherent 

strategy to specifically address the identification, categorization, and management of the various stakeholders 

according to their level of involvement in project development and management. 

Stakeholder Analysis and Mapping 

In addition to clearly identifying the stakeholders, identifying their interest and influence levels needs to be done. 

Stakeholder analysis incorporates assessing the influence, interest, impact, ability to effect change, and importance 

of stakeholders. Based on these criteria, power and influences matrices are used to categorize stakeholders into 

groups, namely:  

High Influence, High Interest: Strategic managers making decisions that involve key players and approaching 

relevant decision making as an active process. 
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High Influence, Low Interest: Organizations, persons or teams that require a small level of monitoring to 

guarantee that they are in line. 

Low Influence, High Interest: Affiliates who should be encouraged and informed about the ongoing and the 

planned developmental projects. 

Low Influence, Low Interest: Stakeholders that need least intervention, and are kept as dormant as possible. 

By using these criteria of influence and interest, we can prioritize the stakeholders who need to be managed more 

closely. An integrated view can be achieved through stakeholder engagement mapping, where the relationships 

between stakeholders as well as with the project are represented visually. Based on transparency regarding how 

connected stakeholders are with each other and the project, potential areas and levels of impact, attention, and 

communication can be identified and addressed. 

 

Figure 1: Power and Influence Matrix 

The other criteria that would be helpful in Stakeholder analysis and mapping is the RACI chart, which will help set 

clear expectations on who is responsible for what. 

In RACI,  

R is Responsible – User who completes the task 

A is Accountable – Person who has the ultimate decision power 

C is Consulted – user consulted in case of inputs needed 

I is Informed – Inform the updates 
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Figure 2: Sampel RACI matrix 

These two approaches help in mapping out stakeholders that can help the team to not only meet stakeholder 

requirements but also, knowing the impact and the importance of stakeholders, improve relationships with key 

stakeholders. As a result, improving stakeholder management can reduce the levels of risk for the pilots, generate 

stakeholder buy-in and support for the larger rollout, increase the chance of the pilot projects achieving not just the 

technical results but transformational development gains, and strengthen the organizational culture. Stakeholder 

mapping can be used in very practical ways to enhance some of the five functions, especially to investigate political 

and power relations, predict potential strategic allies, align stakeholders, investigate conflicts and contradictions, 

and try to focus on strategies targeted towards swaying critics and silos. 

 

Challenges in stakeholder management 

Diverse and Conflicting Interests 

There are a lot of stakeholder groups involved in a project with a lot of different and conflicting interests.  

Resistance to Change 

Employees may be resistant to change because they do not understand why change is needed or they may feel that 

their jobs are at risk, or they may simply be concerned about the risks. This resistance often leads to a compromise 

in either the time required to develop a solution, or the quality of solution that is provided. 

Resource Constraints 

Effective stakeholder management requires resources, time and money, hence poses some difficulties when there 

is a strict schedule and fixed budget and resources. 

Strategies for Effective stakeholder Management 

Communication Strategies for Stakeholder Engagement 

Good communication forms the cornerstone of effective stakeholder and change management. "Push" 

communication with regular updates, newsletters, etc., and discussion groups or forums on the project ensure 
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transparency and builds trust among stakeholders as they are being kept updated. We can also take a top-down 

approach, when necessary, as the message that comes from the leaders fosters increased trust. 

There are several ways to maintain two-way communication, to improve the quality of stakeholder engagement. 

One approach is to have a two-stage process that seeks to inform and involve in the first stage, followed by a process 

of consultation and feedback. Few strategies to gather feedback is through surveys or to conduct workshops or 

having 1*1’s with the key stakeholders. Active listening will also aid in understanding the pain points of each 

stakeholder which will help us tailor communications accordingly. Clearly articulating the pain points and the 

response to the concerns is also very important.  

Strategies to resolve Stakeholder Conflicts 

There are bound to be conflicts among the various stakeholders in IT project implementations. Some of these 

conflicts may arise due to different priorities or expectations of the stakeholders; and different communication styles 

used by various stakeholders. These kinds of differences among the stakeholders, if not resolved in a timely and 

effective way, could adversely affect the momentum of the project in various ways. Thus, it is very important to 

recognize conflicts and resolve them wisely and in a timely fashion. Being a good listener helps pick signals of any 

emerging areas of conflicts. Being proactive not only helps in providing information, but also in engaging in open, 

informal discussions with various stakeholders. 

If the "root cause" of conflict can be discovered, we could then proceed to addressing the conflict in a wise way. 

Several techniques may be used to discover the root causes of conflicts. Once the causes have been discovered, one 

can proceed to addressing them using techniques such as negotiation, collaboration, and creative problem solving. 

Above all, it is important to cultivate a culture in the organization so that any emerging conflicts are seen as 

opportunities for growth, rather than issues to avoid. It is also important that conflict resolution processes are 

embedded within the larger framework of stakeholder engagement and broader organizational attributes.  

 

 

 

 

 

 

 

 

 

 

 

Figure 2: Stakeholder Conflict Resolution Flowchart 
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Resource Allocation Optimization: By properly assigning resources, it is easier to handle stakeholders’ issues 

and complaints without putting significant pressure on the cost of the project. Resource prioritization matrices may 

help in such situations because they allow for-targeted decisions as to which aspects slid off the radar are most 

important. 

Change Management Training: Disseminating knowledge of the merits of change by means of workshops; 

comparisons with case studies; and stories of successful change initiatives lessens resistance and increases 

stakeholder buy-in. 

Conclusion 

Effective stakeholder management is crucial for project success. By identifying and engaging stakeholders from 

the beginning, we can align all parties with the project's objectives, fostering a collaborative environment that 

mitigates risks and enhances outcomes. Key strategies include clear communication, conflict resolution, and 

adaptability to changing stakeholder dynamics. Ultimately, robust stakeholder relationships not only improve 

project success rates but also contribute to the long-term growth and sustainability of the organization. Stakeholder 

management is not a one-time activity and needs to be done as a continuous process. The plan needs to be carefully 

monitored and adjusted as required. There is also not a one fit solution for all projects because of the varying 

conditions. We must gather best practices from other executed projects and frame the best solution that fits one’s 

project. 
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