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“To do what nobody else will do, in a way that nobody else can do, in spite of all we go through; that is what it is to be a nurse.” – Rawsi Williams
Importance of Nurses and Nursing Education in India
In India, nurses and midwives make about 30% of the country's total healthcare employment. Nursing has developed over time to play an important role in achieving the aim of a healthy India, and caring for a convalescent patient from conception to death. The Covid-19 epidemic has shown their importance and profound influence on healthcare outcomes. In the modern world, nurses perform health assessments, develop novel care models, oversee patient care, research new nursing interventions, assess the results of nursing care, increase operational effectiveness, and improve the standard of care (Kaushik, 2022)1. Many patients don't even recall the names of the nurses who helped them while they were in need, but to these nurses, every patient is the same, and they all want the patients to go back to their families and live healthy lives. India needs more nurses, greater nursing expertise, and a new strategy to meet the country's expanding requirements. India also needs to include "nursing" or fundamental medical training in its high school curricula. This will not only assure more public understanding, but it will also foster a more sympathetic atmosphere towards India's healthcare system. Providing nursing education in schools would make India healthier. Boys and girls who acquire a fundamental grasp of health and wellbeing will ensure a healthy environment. This action will not only spread a fundamental grasp of nursing practise, but it will also stress the value of healthy living, which will contribute to the medium to long-term development of a healthy India and lessen the needless strain on the Indian healthcare system. Nurses frequently deal with challenging situations while carrying out their jobs. Even yet, these women (and some men) are motivated to help the less fortunate by living by the slogan "service the needy." The Indian healthcare system needs more nurses to meet the escalating demand in the coming years because nursing is a demanding job. It is impossible to overstate the significance of the role nurses perform in the healthcare sector. India has made great strides in closing the gaps in the total supply of nurses during the past 20 years. India saw a doubling of its nursing workforce in the past two decades, going from 80 nurses per lakh people to 170. This was made possible by various tangible initiatives made by the Indian government but it’s necessary to implement more structural improvements because this figure is still below the WHO guideline of 300 nurses per lakh people. The #NurseMidwife4Change campaign has allowed the campaign partners, ‘Indian Nursing Council’ (INC), ‘All India Government Nurses Federation’ (AIGNF), ‘Trained Nurses Association of India’ (TNAI), ‘Society of Midwives-India’ (SOMI), and Jhpiego, to start a dialogue about the problems that our nurses and midwives face. They’re hopeful that this conversation will put a measurable impact in the months to come. Successful voice-mobilization for the nursing profession has resulted from the campaign (India Stands at 1.7 Nurses per 1,000 Population, WHO Norm Is 3 Nurses per 1,000: Associations, 2023)2.
Why Nurses prefer public sector to work in rather than in private sector?
An analysis of the ‘Annual Rural Health Statistics’ for the past ten years, which shows the statistics of the Human Resources for Health (HRH) employees working in the primary healthcare. The jobs of obstetricians and other specialty physicians at the level of Community Health Centers (CHCs) and hospitals in rural areas have remained vacant, while the vacancies of the nurses and Auxiliary Nurse and Midwives (ANMs) are frequently filled; in some areas, there is even a lack of medical officers. The pay structure that varies amongst the sectors of the public and private, are to be blamed for the two divergent career trajectories that allopathic doctors have experienced compared to nurses and midwives. Examining the compensations, it has been found that the incentives attract the physicians towards the private sector, on the other hand, the nurses potentially earn better incentives in the healthcare facilities of public sector. Many doctors opt to work in the private hospitals where they have been authorised over their earnings due to the complex incentive systems available in the private healthcare and that the doctor can project himself/herself as the leader of the medical team and the source of revenue, despite the fact that the doctors of public hospital in all the states can practice or are given an additional nonpracticing allowances (meaning the additional income from practicing outside of their designated hospitals in local chambers is taken into consideration). Whereas, in case of the nurses, they earn better in the public sector rather than in the private hospitals. And that is the contributing factor in India's private sector's high nurse turnover rate. The loop of underinvestment in the nursing within the private sector persists since it doesn’t produce a good ROI for the healthcare business (Varkey, 2021)3.
Factors that affect the enthusiasm in the nurse job profile
Some nurses have seen situations when nurse recruiting companies only enter into verbal agreements with the nurses rather than drafting any contracts. While they are employed quickly, nurses must wait a long time to get pay. Recruiting companies don’t prefer the formal written contracts for the nurses. The agencies take advantage of them and make them wait for the money, which generally arrives after a substantial portion has been taken by the agencies. In Delhi, there are about 8,000 house nurses employed, of which 3,000 to 4,000 are from Kerala. Nurses are afraid to complain since doing so may result in them losing their employment. Nurses suffer mistreatment in many families, which only makes their problems worse. Many leave their jobs because they are not respected by their family (Upadhyay, 2022)4. The nursing community said that over time, the biased regulations had festered into inflexible designations, sparse hiring, arbitrary deputations, a lack of career advancement drive, and, most critically, a lack of respect. Although private hospitals provide the lion's share of the nation's healthcare requirements, the majority of nurses in India work there. Yet there are other challenges faced by nurses working in the private sector. The Supreme Court ordered the states to provide a base pay of Rs 20,000 for working nurses at the private hospitals (number of beds less than 50), but this hasn’t yet been executed in many regions, nurses claimed (How India Undermines Role of Nurses in Healthcare System, 2021)5.
Conclusion
India's future health depends on the raising standard of care, emphasising the nursing education, establishing benevolent policies, enhancing the working conditions, and laying out a promising career path for the healthcare professionals. Moving forward, a focus must be placed specifically on the enhancement of the nurses' skills and preparing them for increasingly demanding jobs, managing crises and emergencies, and advancing in their professional paths to assist India in developing a nursing workforce that is prepared for the future. The training requirements must be re-evaluated in light of the shifting healthcare landscape and revised. Educating nurses to be more autonomous decision-makers for the patient care also requires teaching them to be more confident and to use their expertise and intelligence. The ownership of improving care delivery must be given to the nurses, and they must be included in the decision-making process, as a step towards fostering nursing leadership. Also, shared governance should be put into place to strengthen employees' loyalty to the company and its patients as well as to boost their sense of fulfilment at work. In addition to this, it is urgently necessary to enhance the nurses' working conditions, implement flexitime regulations, improve nurse selection, recruitment, motivation, and retention, develop appropriate wage laws, and provide them a clear track. By putting in place the staff rules and educating the public about the value of nurses and their enormous effect on health outcomes, it’s possible to combat the harassment in the workplace and from society.
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